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The Pastoral Role in Stewardship
Overview

	Introduction
	Pastors have varying attitudes about stewardship. Some focus strongly on church finances and member giving. Others avoid the subject completely. Whatever the attitude, the role of the pastor is crucial for stewardship. It is comprehensive and an integral part of pastoral ministry. A biblical approach to stewardship as an integrated part of ministry is an important part to pastoral success. So let’s explore the role of the pastor in stewardship education.


	Contents
	This seminar contains the following sections:


	Topic
	See Page

	Four-way Partnership
	1

	Goals for the Pastor
	3

	The Pastor as a Stewardship Model
	3

	The Pastor as Leader
	4

	The Pastor as Educator
	7

	The Pastor as Communicator
	12

	Pastoral Needs for Stewardship Education
	13

	Local Church Strategy
	15


Four-way Partnership
	Effective stewardship
	[image: image1.wmf]Effective stewardship is a four-way partnership of God, church members, pastors, and church organization. Each part is necessary. And while this seminar focuses on the pastor’s role, it is important that this role be understood in the context of the bigger picture.
God’s role in stewardship seems obvious. Yet often,  stewardship ministry ignores His crucial role or functions from only a 


Continued on next page

Four-way Partnership, Continued
	Effective stewardship (continued)
	human perspective. God originates and empowers stewardship. Stewardship is the human side of the relationship with Jesus Christ as Lord. He is Creator, Redeemer, and Owner. As such, all of life finds its source in Jesus Christ. God is the source of all material blessings. He convicts, guides, and empowers the giver. From beginning to end, God is involved in effective stewardship.
Obviously, members must be part of effective stewardship. We must understand where members are in relationship to God, to the church, and to financial discipleship. Helping members grow as disciples is the primary focus of stewardship. Involving them in the life of the church is a crucial part of the stewardship process. Helping them understand biblical money management principles is a step in their spiritual growth. Informing them about church finances is an important tool in stewardship ministry.
Church organization is also indispensable in effective stewardship. We are part of a larger whole called the Church—the Body of Christ. We cannot function as Christians in isolation. Organizational leadership has crucial roles to play in effective stewardship:
· Clearly communicate the vision of what God wants to accomplish through the Church.

· Provide effective resources for discipling members and for stewardship ministry.

· Communicate church finances in ways that are complete and understandable.

· Communicate church needs in the context of the mission.
· Solicit input from members and pastors as to how best implement the vision in the local context.

Thus we see that effective stewardship is really a comprehensive process and the pastor is a key individual in that process. The pastor cannot operate alone, but his/her role will make the difference in stewardship’s success.


Goals for the Pastor
	
	The pastoral goals for his/her stewardship program include:

· To strengthen leadership—this includes leadership at every level: pastoral, member, and organizational.

· To disciple members—stewardship is an important part of the discipling process. It helps members discover their identity and role in the kingdom of God.

· To educate members—stewardship education includes the biblical stewardship principles and how the church functions.

· To inspire and excite members—God’s vision for His Church is exciting and powerful.

· To recruit members—God’s mission for His Church can only be accomplished by the members. 
· To involve members—Members are an indispensable part of the decision making processes of the church and its leadership.



The Pastor as a Stewardship Model
	Areas to model
	The first role of the pastor in stewardship is that of model. He/she sets the pace and standard for the Christian lifestyle of integrating Christ into every area of life.
· Eternal values—Our cultural values need to be replaced by kingdom values—God’s kingdom.
· Biblical priorities—Jesus’ words “Seek ye first the kingdom of God . . .” (Mat. 6:33) place everything else in its proper perspective.

· Faithfulness in financial discipleship, including tithes and offerings.


Continued on next page

The Pastor as a Stewardship Model, Continued
	Areas to model (continued)
	· Godly confidence—Knowing that God is in control provides confidence to face each day and each situation as God supplies all our needs (Phil. 4:19)

· Sacrificial living—A life that focuses not on giving up things, but rather as offering everything to God in worship (Rom. 12:1).
· Team participation—The “Body Life” in the church is fostered by the pastor who sees his/her role as part of a larger team where each member is a “minister”.


	Questions for a pastor
	There are several key questions pastors need to think about as they reflect on and plan their stewardship ministry.

· Is my ministry gospel based and grace focused?

· Do I want to be part of a system I don’t value or respect?

· Can I maintain my personal integrity as a leader in God’s Church without supporting the church system?

· How can I lead people to be effective stewards as maturing disciples, growing in their walk with God and their involvement in the church as the Body of Christ?


	Scope 
	As we look at the role of the pastor in stewardship we want to explore three key areas: the pastor as leader; the pastor as educator; and the pastor as communicator


The Pastor as Leader
	The leader
	In stewardship ministry, as with many other areas of ministry, the pastor is the key leader. No one else can replace the pastor as the spiritual leader of the congregation. If he/she does not lead, no one else can fill in. This is also true in the financial side of stewardship ministry.


Continued on next page
The Pastor as Leader, Continued
	The leader
	Defining reality is a key leadership role. Because of his/her leadership role, the pastor is in a unique place to do this. It is a starting point of effective leadership. We cannot determine where we want to go until we accurately understand where we are.

This definition of reality has two basic components:

· An honest evaluation of the status quo as it relates to the local church setting and to God’s plan for His church.
· A faith-based optimism which recognizes the reality of God’s involvement in the life of the church.
The pastor can be excited about what God is doing in His church even in the context of a congregation which may be struggling. In defining this reality, the pastor as leader is honest with the church and its struggles while at the same time being optimistic—trusting God to transform His Church.


	Cast the vision
	Only the pastor can effectively cast the vision for the church. That vision sets the direction for the church. That vision must be biblical and in the context of God’s presence. It must include the role and participation of each individual member within the priesthood of all believers. 

This vision must also be articulated in the contemporary context of the local church. Ultimately, effective stewardship is directly connected with the leadership vision for the local congregation.


	Nurture the spirit
	The pastor has the privilege of nurturing the spirit of the church or congregation. To do this, the pastor first of all needs to listen to God. Our personal relationship with God determines our ability to nurture the spiritual dimension of church life. 

At the same time, we need to listen to our church. Our ministry is only as relevant as our sensitivity to our members. 



Continued on next page
The Pastor as Leader, Continued
	Nurture the spirit (continued)
	Part of nurturing the spiritual side of our church is to face our sinful reality—honestly and openly, but not to dwell on it. We need to focus on the solution more than on the problem. Because of God, we can have a spirit of optimism. A sense of God’s presence can transform the way we function within the church. We have the assurance of His power providing everything we need to accomplish His will for His church (2 Pet. 1:3-4).


	Lead the church
	Effective pastoral leadership in the stewardship arena includes the following:
· Apply the stewardship paradigm—lordship is built on the assurance of the gospel and is grace oriented. Effective stewardship integrates both the gospel and grace into our ministry.
· Make the mission connection—help members see the connection between the church as an organization and our divinely appointed mission. This includes the development and presentation of the church budget.
· Inform the church—help the membership understand the needs and opportunities confronting the church. This should include, but not be limited to finances.
· Focus on making disciples—this is God’s clearest commission and our highest privilege.
· Call for commitment—invite people to accept Jesus Christ as Lord.

· Identify and develop resources—human and financial.

· Monitor the health of the church. Develop tools for analyzing or diagnosing the congregation’s spiritual and organizational health.
· Build consensus—develop and direct processes which encourage member input and foster member ownership of the church mission and ministry program.


	Pray
	Pray together. As leaders, we want to place everything we do in the context of God’s kingdom and grace. We are dependent upon His power and guidance for all we do.


The Pastor as Educator
	
	Strong pastors function in the role of spiritual educators. We cannot delegate this role. Pastors set the tone for the church. Training or equipping members is part of our biblical job description (Eph. 4:11-16). The following areas of education are integral parts of this role.


	Biblical stewardship
	The following principles are considered “Stewardship Absolutes”—principles which must be included in our thinking about lordship and stewardship as a ministry or lifestyle. We have divided these into three categories: “Defining Absolutes,” “Process Absolutes,” and “Causal Absolutes.” They help us understand the substance and scope of biblical stewardship.


	Defining absolutes
	“Defining Absolutes” are basic principles which define our understanding of biblical stewardship. They lay out the boundaries or parameters for biblical stewardship, and include:

· Stewardship is the human side of Christ’s lordship—integrating God into every area of life.

· Stewardship is who you are before what you do.

· Stewardship is a relational lifestyle issue—not mere actions of giving.

· Stewardship is partnership with God—working with Him, not for Him. 

· The gospel—God’s solution to our sin problem—is the foundation and primary content of stewardship.

· Spirituality is the realized lordship of Jesus Christ.
· Worship is the natural response to Christ’s lordship.

· A disciple is one who walks with, learns from, and lives in submission to a master in order to become like the master.

· Tithe is a test of loyalty—recognizing who God is in our lives—Owner.

· Offerings are a test of attitude—responding to God’s blessings and the integration of God’s partnership into the material side of life.


Continued on next page

The Pastor as Educator, Continued
	Process absolutes 
	“Process Absolutes” are basic principles that describe how stewardship works as a process rather than as a product. Too often we are so concerned about the desired “end-product” that we forget just how important the process is. If we have the right process, we will have the right product.

· Stewardship must focus on making disciples (the entire life)—not on just raising or managing money.

· Stewardship is a growth process.

· People must experience the gospel before they can be stewards.

· Stewardship as biblical discipling focuses on:

a. Leading people to accept Jesus Christ as Savior and Lord.

b. Helping people build intimacy with God.

c. Helping people integrate God into their lives.

· Lordship is intimacy with God through the indwelling Christ integrated into daily life. It is the result of accepting Christ as Savior, Owner, and present within us through the ministry of the Holy Spirit.
· Worship is acknowledging and celebrating God’s rightful place in our lives.

· The individual’s will is sovereign—God respects the will and so must we.

· Financial discipleship means integrating God’s lordship into the material side of life by managing His resources to His glory.


	Causal absolutes
	“Causal Absolutes” describe the causal factors which create stewards. These are the factors which determine just how biblical stewardship is driven or produced.

· Beholding Him we are transformed into His image (2 Cor. 3:18).

· God’s kingdom, not personal need is the driving force in the steward’s life.

· Obedience is as much a gift of grace as is salvation (Eph. 2:10).


Continued on next page

The Pastor as Educator, Continued
	Causal absolutes (continued)
	· Spiritual leadership strengthens members’ stewardship by nurturing their confidence through integrity, vision, transparency, and discipleship.

· Giving is about worshiping God—not about funding the church—following the convicting of the Holy Spirit.

· The Holy Spirit is the primary motivating force in biblical stewardship.


	It’s a lifestyle
	Looking at this bigger stewardship picture we see it really is a lifestyle. It is not about how much or where we give, although Christ’s Lordship will impact our tithes and offerings. It isn’t about how we manage our money, even though accepting Jesus Christ as Owner will change how we deal with money. It is about who is Lord of every part of our lives. It is about who is transforming each moment of life with His presence. It is about a style of ministry based on the Lordship of Jesus Christ.


	A world church
	It is very easy to lose the vision of being part of a world church with a mission to all the world. Part of our role as educators is to help members understand this reality. There are several key points which we need to include when thinking about the God’s Church:

· We are one church worldwide, meeting in many different congregations.

· Together we can do what we cannot do separately.

· Our purpose is to present Christ to the entire world.

· A spirit of submission and cooperation with the larger whole is part of spiritual maturity.

· Working with the world church expands our vision and enlarges our understanding of what God is doing.

· It is our privilege within the church to help others who may not be blessed in the same way we are.


 Continued on next page

The Pastor as Educator, Continued
	God’s attitude towards money
	Scripture clearly teaches God’s attitude towards money.
· It is good to earn money. God has given us strength and abilities. We need to use them to His glory, and part of that includes earning money.

· Tithes and offerings are a test of how we worship God. Will we place Him first in our material possessions, thus recognizing and celebrating the reality that God is Owner?
· God wants us to avoid excessive debt, for the borrower is slave to the lender. Debt also limits our ability to invest God’s resources in His kingdom, and it may lead to a failure to care for our own families.

· God blesses us through the reflex action principle—what we do to help others, individually or as an organization, will in turn bless us.
The home missionary work will be farther advanced in every way when a more liberal, self-denying, self-sacrificing spirit is manifested for the prosperity of foreign missions; for the prosperity of the home work depends largely, under God, upon the reflex influence of the evangelical work done in countries afar off. It is in working actively to supply the necessities of the cause of God that we bring our souls in touch with the Source of all power. (6T, 27)



	Biblical money management principles
	There are a number of good resources available to help us explore biblical money management, and this seminar does not attempt to cover them. But this is part of the training or education a pastor can provide his church members. Some of this can be done through special workshops, but a great deal can be done from the pulpit.
The key concept is that we are managing God’s resources, and we want to do it to His glory. We can help our people look beyond this world and its attitudes toward possessions. Jesus highlights this need: ". . . Take care, and be on your guard against all covetousness, for one's life does not consist in the abundance of his possessions" (Luke 12:15, ESV). Jesus then continued with 
the parable of the rich man whose barns were full and decided to build bigger


Continued on next page

The Pastor as Educator, Continued
	Biblical money management principles (continued)
	barns and sit back to enjoy his wealth. That night judgment came, and God asked the question about who now had all his possessions? Jesus closed the parable with: “So is the one who lays up treasure for himself and is not rich toward God" (v.21).

This brings us to God’s purposes for material possessions:

· To provide for our family.

· To invest in His kingdom—supporting God’s church.

· To help others.

· It is not for our own glory or pride. 


	Sample sermon topics
	While it is possible to preach too many sermons on giving, there is an appropriate balance to preaching on financial discipleship. Here are some suggested sermon topics which could be included throughout each years preaching cycle:
· God as Owner of all our possessions.

· Tithe as a way of worshipping God in the material side of life.

· Offerings as a joyful worship and extension of partnership with God in supporting His kingdom through His Church by listening to the conviction of the Holy Spirit as to how much to give and where to give it.

· Biblical principles on debt and how to avoid it.
· How to integrate God into our management of the 90% that is in our hands after we recognize God’s ownership and tithe.

· How to help children accept God as Owner and learn to manage their money biblically.
· How to put God first in our business world.


The Pastor as Communicator
	
	Communication is a primary pastoral role. While others can help, the pastor sets the tone. And when it comes to stewardship communication, the pastor needs to recognize the importance of his/her role. When the pastor presents stewardship issues the congregations recognizes their appropriate importance.


	The transparency principle
	The principle of transparency is especially important when dealing with financial issues. What is unknown, what is perceived as hidden, or what is not understood, is automatically suspect.
The Apostle Paul provides a biblical example of this type of transparency: 
“And we are sending along with him the brother who is praised by all the churches for his service to the gospel.  What is more, he was chosen by the churches to accompany us as we carry the offering, which we administer in order to honor the Lord himself and to show our eagerness to help.  We want to avoid any criticism of the way we administer this liberal gift.  For we are taking pains to do what is right, not only in the eyes of the Lord but also in the eyes of men” (2 Cor 8:18-21, NIV).

In the context of dealing with tithe and the financial side of church leadership Ellen White states that “Those in responsible places are to act in such a way that the people will have firm confidence in them.  These men should not be afraid to open to the light of day everything in the management of the work” (Manuscript Releases, Vol 13, 198).


	Key areas for communication
	While the pastor may not need to be the only one who communicates all of these areas, he/she needs to make sure that they are communicated well, regularly, and should have a key part in each of these areas.
· Giving system—how the Seventh-day Adventist giving system works. This should include how tithe and offerings are used, and how much of what is given at the local church level comes back to help the local church through pastoral salaries and direct services.
· Church finances—vote the budget and report the mission. The church budget should be understood and voted by the church in business session and regular reports on church finances should be presented to the church 


Continued on next page

The Pastor as Communicator, Continued
	Key areas for communication (continued)
	membership. When reporting finances, the connection to God’s mission needs to be especially clear. In addition, financial statements should be presented in a way that is understandable to the average member.

· Tithe sharing—our tithe system is based on the concept that we are one world church and that those who have help those who do not have as much. Many churches do tithe enough to cover the costs of a pastoral budget. Larger churches make it possible for smaller ones to have pastoral services.

· Financial health of the church—it is here that the pastor plays a key part. This area includes communicating church needs and income. It should also include information about the level of member participation. This can be done in a way that is straight forward and simple while at avoiding condemnation and guilt.

· Special funding projects such as a church renovation or construction project.


Pastoral Needs for Stewardship Education
	
	The following points are things that will help pastors in their stewardship education and communication:


	Value God’s people
	Value being part of God’s people and a prophetic movement. As a local congregation, we are part of a larger whole. Being part of God’s end-time church brings special meaning and responsibility to our ministry and life as a church.


	Biblical stewardship
	Understand and prioritize biblical stewardship. This includes the following key points:
· The biblical absolutes explored earlier

· Stewardship as discipleship

· Financial discipleship


Continued on next page

Pastoral Needs for Stewardship Education, Continued
	Understand and value the system
	In today’s world, it is easy to become critical and to devalue any organization or system. It is important that pastors understand the organizational system of the church and its value to the local congregation and to themselves as leaders. Though imperfect, our organizational system has allowed us to do many things we could not do as individual churches. The following are some of the areas we need to understand about the church system:
· Local church finances—many congregations struggle because their finances function as a system for simply paying operational bills. Effective congregational finances are part of a holistic and biblical approach to ministry. It includes a solid mission connection, a clear biblical vision, strategic planning, strategic budgeting, and a systematic communication strategy.
· The Seventh-day Adventist giving system—the local congregation is part of a larger system. This system provides for a ministry that reaches to the entire world. It is a system which follows the biblical principle of those who have helping those who do not have as much.
· The role of the wider church—the concept of the church as a world-wide body strengthens the local congregation as part of that body. We do not operate in a vacuum. Nor do we operate alone. The larger body allows the local congregation to be part of a bigger mission and greater vision.
There are advantages and disadvantages to being part of a world-wide church and its organizational system. As pastors, we are part of that system and our calling includes a loyalty to this church system while we minister and at the same time seek to help the system be all that God wants it to be.


	Additional notes
	


Local Church Stewardship Strategy
Overview

	Introduction
	Ultimately, effective stewardship takes place at the local church level. What is done at other levels can only support what is done at the local church. This section explores the elements which contribute to a successful congregational stewardship strategy.


	Contents
	This section contains the following topics:


	Topic
	See Page

	Key Issues
	

	Year Round Stewardship
	


Key Issues
	Purposes
	Having clear and correct purposes for a stewardship strategy is one of the first steps towards successful stewardship. These purposes include:

· Making disciples, not merely raising money. God will provide the money, but He has asked us to make disciples. People who have a vibrant relationship with God make the best givers. And giving for them becomes an extension of their worship. Our real purpose in ministry is not to raise money, but rather to make disciples. The money is what God provides to facilitate ministry.

· Developing a mature church membership. Faithful giving is one of the marks of spiritual maturity, for an individual as well as for a group. This is true even in areas with limited financial resources. God’s normal way is to provide everything He needs to accomplish His purpose in His time frame. Organizational and corporate spiritual maturity includes reaching a level of interdependence where the group functions as a contributing part of the larger body—the world church.


Continued on next page

Key Issues, Continued
	Purposes (continued)
	· Accomplishing God’s mission for His church. God has entrusted proclaiming salvation and making disciples to the church. We have a mission to fulfill. Stewardship strategies must be directly related to and connected with a clear sense of mission.
· Implementing a holistic ministry strategy. Stewardship is a philosophy of ministry more than a ministry program. It involves accepting and developing a growing partnership with God that impacts every part of our ministry. Effective stewardship happens when the lordship of Jesus Christ is integrated into every area of life and ministry. This has a direct impact on the way we work with people and the motivations we use with them.
· Funding God’s mission for the church—His Body. This is the final purpose for a congregational stewardship. While we cannot omit this purpose, it should never become the primary or dominating purpose for a stewardship strategy. Doing so creates the danger of focusing on fundraising while omitting the broader aspects of a stewardship strategy. Still, this is an important part of doing stewardship well, and it must focus on accomplishing our mission rather than maintaining the institutional church.


	Identity
	Our sense of identity is crucial to a biblical approach to stewardship. As Christians, our primary source for identity is who we are in Christ. This includes our own personal relationship with Christ as well as being part of His Body—the larger church. This greater sense of identity is one that is increasingly missing in congregational life and thinking.


	Member involvement
	Ultimately, stewardship strategies happen and succeed or fail at the level of member involvement. Do the church members “buy in” to the goals and processes of the stewardship strategy? Do members grow spiritually as the result of the stewardship strategy? Does the strategy produce increased member involvement and commitment?


	Information
	Information is power. Information shared is power and influence multiplied. Open, transparent, and understandable information is a critical part of effective stewardship. The level of shared information will enhance or weaken any stewardship strategy.


Year Round Stewardship
	Introduction
	“Year Round Stewardship” is a concept at the heart of a congregational stewardship strategy. Stewardship cannot be limited to an occasional “program” or weekend seminar. Instead, it needs to become a philosophy and style of ministry which permeates the life of the church.

This approach to stewardship provides a foundation for the spiritual growth of a congregation and a balanced ministry program. As members accept and integrate the lordship of Jesus Christ into their lives they mature and become involved in active ministry.


	Defining reality
	Understanding reality is the starting point for an effective stewardship ministry. A local church strategy comes from a leader’s vision and sense of reality. This reality is more than perception or discernment—it includes verification of that reality. You cannot go where you want to go, if you do not know where you are! Max DePree states, “The first responsibility of a leader is to define reality.” (Leadership is an Art, p. 11).
· An effective stewardship strategy that focuses on growth in the lordship of Jesus Christ begins with facing the congregation’s reality.

· The initial reality forms the base line to determine the success of one’s strategy

· Reality can be measured objectively and subjectively.


	Seven commandments
	The Seven Commandments of Current Reality are:

1. Thou shalt not pretend.

2. Thou shalt not turn a blind eye.

3. Thou shalt not exaggerate.

4. Thou shalt not shoot the bearer of bad news.

5. Thou shalt not hide behind the numbers.

6. Thou shalt not ignore constructive criticism.

7. Thou shalt not isolate yourself.

(Taken from The Courage to Lead, by Andy Stanley, Injoy Life Club tape.)


 Continued on next page

Year Round Stewardship, Continued
	Defining points
	The initial reality can be defined by what percentage and which members are:

· Attending regularly

· Involved in active ministry

· Maintaining an active and regular devotional life

· Growing spiritually

· Tithing

· Supporting the local church budget

· Supporting the wider church with offerings


	General points
	Stewardship is a broad ministry, providing a spiritual and philosophical foundation for all other ministries in the church. While we cannot address all the components of good stewardship in this material, we will touch on several key factors:

· Vision – the vision of the church will to a great degree determine the direction and effectiveness of a stewardship strategy. And as has been mentioned earlier, the pastor is the key person in casting the vision. This vision has to be understood and “owned” by the rest of the church, especially the leadership.

· Mission – the mission of the congregation is closely connected to the vision, and must include what God is doing locally as well as world wide.

· Leadership growth – it is vital that congregational leadership be growing. This growth must be in their spirituality, their abilities in ministry, and their leadership. They must know God, understand and accept the gospel, integrate Christ’s lordship into their lives and ministry, and be givers.

· Discipling process – every member needs to be involved in a spiritual growth process. Stewardship grows in proportion to the spiritual growth of the members.


Continued on next page

Year Round Stewardship, Continued
	General points (continued)
	· Strategic plan – Vision and mission are important, but they must transition into effective ministry, and a strategic plan is the crucial link between thinking about ministry and having an effective ministry program.

· Strategic budget – the congregational budget should be strategic—based on the strategic plan for ministry and mission which the church has developed, not based on simply perpetuating the status quo.


	Strategic stewardship preaching
	Pulpit ministry is an important part of an integrated stewardship strategy. In addition to the topics on money mentioned earlier, a comprehensive stewardship  preaching strategy will include the following topics on a regular basis:

· The gospel – a clear presentation on the simplicity of salvation. I believe this should be at least once a quarter. And once a month it should be included as a significant portion of the sermon.

· The lordship of Jesus Christ – Jesus Christ is Lord, and the believer’s growth as a disciple is dependent on his or her acceptance and integration of this lordship into daily life.

· The role of the Holy Spirit – He is the one who convicts, transforms, and empowers each individual in our walk with God.

· Ministry and the use of spiritual gifts – God has blessed each member with special gifts for ministry. Every member is a minister. Every member has a ministry.

· Call for commitment – members need to be challenged with the need for high commitment. Too often, we make religion a low commitment exercise rather than a high commitment life.


	Training elements
	In addition to the organizational and preaching elements listed above, there are several training elements which need to be included in a “Year Round Stewardship Strategy” which can be done in special seminars and/or mentoring:

· Discipleship principles


Continued on next page

Year Round Stewardship, Continued
	Training elements (continued)
	· Devotional disciplines and skills
· Biblical stewardship

· Biblical money management

· Family budgeting and getting out of debt


	Additional elements
	There are a number of things which help implement an effective “Year Round Stewardship Strategy:”
· Stewardship leaflets – presenting stewardship as a lifestyle.

· Church bulletin stewardship highlights – presenting lifestyle stewardship nuggets.

· Tithe and offering envelopes – emphasizing systematic benevolence.
· Regular church financial statements – done in a way that helps the average member understand church finances.

· Church bulletin giving updates – presenting year to date figures on tithe, local and mission giving compared to budget and previous year.


Conclusion
	
	As pastors, our part in stewardship as a ministry is a leadership responsibility and privilege, for we have the opportunity of helping people mature as they grow in the in their relationship with God. We can help them apply biblical principles to daily living—thus helping to make them disciples. We partner with God in building His kingdom. 


Stewardship is the human side of the relationship with Jesus Christ as Lord.





A sense of God’s presence can transform the way we function within the church.





People must experience the gospel before they can be stewards.





It is about who is Lord of every part of our lives.





Tithes and offerings are a test of how we worship God.
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